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Policy:  It is the policy of the Service Unit to monitor employees who are exposed to occupational hazards.

Purpose:  To detect and prevent occupational exposures that may pose a health hazard to our employees.  Such exposures may include:  chemicals, vapors, waste gas, radiation, heat, and extreme noise.

Procedures:

Evaluating Hazards:

1.  Hazards or potential hazards will be identified by surveillance, dosimetry testing, employee reports, and process evaluations including new technology.

2.  Hazards when identified will be initially evaluated by consulting with XXX, and/or NIOSH.  Controls will be instituted and reevaluation will take place to determine effectiveness.

3.  Evaluations/findings of all monitoring, hazards, etc., will be referred to the Safety Committee, RM Committee, CEO, and Department involved.

4.  The hazard evaluation program will consist of the following:

  -periodic inspection and monitoring of potential OSH problems

  -informal interviewing of workers

  -medical evaluations

  -evaluations of worker exposure and the work place

  -review of new technology prior to purchase

Employee Monitoring:

1.  Employees exposed to the following hazards in the Service Unit will be monitored:

  -EtO

  -Nitrous Oxide

  -Formaldehyde

  -Xylene

  -Waste anesthetic gases from Surgery

  -Noise

  -Radiation

  -Mercury

  -Hantavirus

  -Other hazards as the need or condition arises

2.  Each department is responsible for having specific policies regarding the monitoring of employees to ensure compliance with OSHA standards.

3.  These policies will address at a minimum the following:

  -Procedures for use

  -Exposure limits

  -Badge monitoring if applicable

  -Provisions for maintaining records

  -PPE

  -Procedures to follow should exposure be over limits

  -Emergency procedures in case of leaks

4.  Personnel monitoring in the Service Unit will be accomplished by utilizing NIOSH standard sampling methods and in accordance with OSHA requirements including the following methods:

  -Dosimetry

  -Detector tubes

  -Sorbent tubes

  -Direct reading instruments

5.  Monitoring will be conducted by XXX staff.

6.  Frequency will be according to OSHA standards, extent of exposure, severity of adverse effects, complexity of the work process, and PPE.

7.  Employees may have an employee representative present during any sampling.

Informal Interviews Of Workers:

An informal interview with a worker may identify problems that are not easily noted by visual inspection.  The following questions may be asked:

1.  Since starting the job have you developed any new health problems or have existing ones been exacerbated?

2.  What symptoms have been observed; when did they become noticeable, more severe?

3.  Any health problems noted in other workers in the same department?

4.  Is there anything in your job which might affect your health/safety?

5.  What PPE do you use?

6.  How long do you do this task?

Medical Evaluations:

1.  This is dependent upon the type of exposure and severity of over exposure.

2.  Medical evaluations may be required for the following employee exposures depending on the results of employee monitoring and regulatory requirements:

  -Surgery workers

  -EtO workers

  -Audiology exams for maintenance

  -Employees handling cytotoxic drugs

3.  Occupational histories will be maintained for workers to help evaluate long term effects of exposures.  All medical evaluations related to workplace exposures will be maintained in the official employee medical file.

4.  Medical evaluations will be made available to any employee who believes they are experiencing signs or symptoms related to a workplace exposure.  Medical evaluations will also be available to employees who are trying to conceive that work in locations with reproductive hazards.

Environmental Area Evaluations:

1.  Will be done periodically to help determine the extent of a work place hazard or to aid in routine monitoring.

2. Will be conducted by XXX staff, NIOSH staff, and Area staff.

3.  Will be done in the following areas:

  -Dental

  -CSR

  -Surgery

  -Maintenance (boiler operator/generator operator)

  -Other areas as the need arises

4.  Will use colorimetric detector tubes, sniffers, infra red spectrophotometer, dosimeters, sorbent tubes, and other sampling methods as required.

5.  Employee may have an employee representative present during environmental and/or area monitoring.

Reporting:

1.  The results of environmental testing will be on file in the office of the Safety Officer.

2.  Results will be discussed at the Safety Committee meetings and appropriate action will be taken.

3.  Results will be in the Quarterly reports and reported to Department Head, Administration, and Governing Body.

4.  Results of personal monitoring will be given to the employee within 15 days of receipt of the results.  Follow up will be conducted as appropriate.  A copy of personal sampling results will be filed in the employee's medical file.
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